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Richard Manso, Founder & Managing Director of Digital Republic Talent

Executive Summary — 2026 Tech and Digital Hiring Outlook

The 2026 talent market is defined by cautious optimism with
continued salary growth, especially in Al, ML and data science,
following a year of market normalisation. While economic
uncertainty has led some tech firms to slow permanent hiring,
demand for niche talent remains high, particularly in Al, cloud, and
cybersecurity.

Generative Al is reshaping job scopes and driving demand for hybrid
skill sets, while psychometric-led hiring is improving retention by
ensuring stronger cultural alignment. The market is polarising, with
specialists in high demand and generalists facing increased
competition. Texas continues to be a key tech hiring hub, and in
digital media, hiring remains strong despite consolidation, with
flexible models gaining traction across both sectors.

The outlook for 2026 suggests cautious optimism in tech hiring.
While economic headwinds persist, businesses are expected to
gradually re-invest in key digital and data capabilities, particularly in
Al, cloud and analytics, driven by innovation needs and competitive
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pressure. Flexible, value-led hiring models will continue
to dominate, with an emphasis on specialist talent that
can deliver measurable impact.

Job Market Overview in Texas

Texas remains a high-growth market for Al, Machine Learning,
Analytics, Data Science and Digital Media roles, with Austin and
Dallas ranking among the top 10 US cities for tech hiring. Salaries for
mid-level Data Scientists and ML engineers in Texas now average
between $125,000-$150,000, with senior roles exceeding $180,000.

Demand is particularly strong in energy, healthcare and enterprise
consulting, where Al and data applications are driving operational
efficiency and product innovation. Digital media talent is also in
demand, especially those skilled in programmatic, performance
analytics, and CDPs. While some firms have slowed permanent
hiring, flexible models such as contract, freelance or subscription-
based are gaining traction to meet project needs without long-term
headcount risk.
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Insights

OOO0EfOtachAIfiEeyafIAYOE TADxfAYOf TAYOLOAGX ey EéA®GE

The following polls capture real-time sentiment from digital and technology professionals across Al, Data, Cloud, Analytics and Programmatic
markets. They provide a snhapshot of current expectations around the job market, growth areas, hiring success factors and candidate
priorities as we look ahead to 2026. The results offer valuable context to the charts below, highlighting the key themes shaping both hiring

and career decisions.
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Likely to improve

Not likely to change [ ] 31%
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Clarity on the role 2504
Simple application process 21%

Realistic interview process

Consistent updates 25%
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Programmatic / Paid Media [ 11%

Analytics / Insight [] 14%
Cloud Computing . 16%
Data Science / Al / ML - 59%
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Higher base + lower bonus [N 62%

Average base + bonus 12%
Lower base + big bonus | 3%
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Proven technical ability [ ] 229
Excellent soft skills 22%
Strong cultural alignment - 33%
Clear role expectations - 23%
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Flexible working hours

Remote working

Professional development 7%

Wellness benefits
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Data science
Al / ML
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Data Science $55 $80 $100 $130
Machine Learning $55 $85 $105 $130
Al $60 $95 $115 $135

Deep Learning $55 $75 $95 $125
Computer Vision $55 $85 $95 $120
MLOps $55 $80 $105 $125

Natural Language

: $70 $95 $115 $130
Processing
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Market overview and talent insights

Data science / Al / ML

The data science and Al/ML market is expected to continue growing in 2026 as organisations operationalise GenAl and invest
iIn modern analytics, machine learning and MLOps platforms. The data science platform market is forecast to reach
approximately $204B in 2026, while worldwide Al spending is projected to exceed $2.0T, driven by Al software, infrastructure,
and enterprise adoption across sectors including software, banking, retail and healthcare. “Al-ready data” is emerging as a key

constraint, with 63% of organisations lacking adequate data management practices for Al, reinforcing the premium on
specialist talent as demand continues to outstrip supply.

2,701,174 42% 497,960 17,679 1.3 63% / 37%
Professionals Growth in Professionals Full-time Median length Male / female
within the US prf)fessionals in the US open job of service split

talent pool with Al & ML changed jobs posts in the US in the US

on Linkedln skills in the US during the in the US
past year

156,458 47% 30,764 ¢ 4,578 e 1.3 67% [ 33%

Professionals Growth in Professionals Full-time Median length Male / female
within the Texas professionals in Texas open job of service split
talent pool with Al & ML changed jobs posts in Texas in Texas

on LinkedIn skills in Texas during the in Texas

past year
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Analytics - Contract
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Web Analytics $55 $70 $85 $95
Ccé)nr;/t?rfiig:tiiite 10 $65 $80 $90
Insight $50 $65 $80 $90
Product $60 $75 $90 $105
Implementation $55 $75 $90 $100

yaxfaglla ey afxEGp AGxEfAEx{EaGasgEAy axEfaatfaa G [EAGxEfey | | rL{Nitfaatijaex/foxVatay xOfEaix[§ 1 dxEféyfy x | AEIfy sxExfataGEXEfEXETxfAEfAfaxy xEAIfaGOxIfAY OféGiE
st datgAyifial TayEeOxETARaCEfAA 1§aEE( T aaxy [Ox(xEpiyiy &fjax[AddEadEiAG* faa (i (EAGxfaatf 1ayEA TG x o dian o xy§IfEGI sgAE[Edx T¢aé 1 fia I Agéay|fjesx(E Tadx{aa
ExEd'ay E¢ TElkgexElfix Txifgafx | AXEGEXIFAY Of p AE+x{0x o Ay Off

T TIOKAEXdGLERGAXY G Tab Ty aaSOtadAE< Gl ETGAIy Gl abffff i | STTOOfOOBfedOROSOMf Il | rifTo/e0ef06EROOF















Programmatic
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Market overview and talent insights

Programmatic

Programmatic advertising remains the engine of digital display growth in 2026, with US programmatic display spending
projected to surpass $200B. Globally, programmatic is expected to deliver nearly all net-new display growth, accounting for
~96% of new display ad dollars in 2026. Al-driven bidding, audience modeling and creative automation continue to improve
performance, while budgets consolidate into more data-rich, curated environments (including retail media and private
marketplaces). Connected TV keeps gaining share, with ~$37.7B in US CTV ad spend projected for 2026 on the way to $46.9B

by 2028.

1,361,029 35% 232 676
Professionals Growth in Professionals
within the US _professionals in the US

talent pool W|th.Pro.grammat|c changed jobs

on Linkedln skills in the US during the
past year

110,834 12% 17,581
Professionals Growth in Professionals

within the Texas professionals in Texas

with Programmatic changed jobs
skills in Texas during the
past year

talent pool
on Linkedln

879 1.9 53%/47%
Full-time Median length Male / female
open job of service split

posts in the US in the US
in the US

¢ 876 e 1.8 51% / 49%
Full-time Median length Male / female
open job of service split

posts in Texas in Texas

in Texas
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