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Introduction 

Providing an overview of the

salary guide and explaining the

data collection process for

accurate market analysis.

Data science / AI / ML
Average annual salaries and key

talent insights by experience level

across key cities in Texas: Austin,

Dallas, Houston, Plano and San

Antonio.

Cloud computing

Analytics 

In-depth analysis of industry trends

and expert insights, including the

digital market sentiment and the

impact of AI on the job market.

Programmatic 
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Following the incredible response to our
annual US and UK Salary Guides, we are
now expanding our analysis to provide in-
depth insights into the Texas market. We
are excited to present an updated overview
of average salaries for the most common
job roles in the following markets: Data
Science, Cloud Computing, ML, AI,
Analytics and Programmatic. 

Our methodology involved independent
surveys, internal analysis, online sources
and data consolidation to ensure accurate
salary insights. For this edition, we focused
on the following cities during our data
collection: Austin, Dallas, Houston, Plano
and San Antonio.

Introduction
In addition to the average annual salary
figures, we provide key talent statistics,
analysis of hiring trends, valuable insights
into popular workplace topics, as well as
key market predictions for 2026. 

By utilizing these resources, we aim to
provide you with the most accurate and
up-to-date salary information in the
industry. We hope that this guide proves
valuable in your understanding of the
current market landscape and assists you
in making informed decisions regarding
compensation.

Welcome to Digital Republic Talent’s 2026 Texas salary guide
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Executive Summary – 2026 Tech and Digital Hiring Outlook 

yæ×ƒ ŎŌŎŒƒ ĝÀù×ÿĝƒ þÀĒ÷×ĝƒ éĖƒ Ó×àéÿ×Óƒ Ìıƒ ÍÀĠĝéąĠĖƒ ąďĝéþéĖþƒ īéĝæ
ÍąÿĝéÿĠ×Óƒ ĖÀùÀĒıƒ áĒąīĝæƖƒ ×Ėď×ÍéÀùùıƒ éÿƒ GƖƒ ZUƒ ÀÿÓƒ ÓÀĝÀƒ ĖÍé×ÿÍ×Ɩ
àąùùąīéÿáƒ Àƒ ı×ÀĒƒ ąàƒ þÀĒ÷×ĝƒ ÿąĒþÀùéĖÀĝéąÿƕƒ ¨æéù×ƒ ×ÍąÿąþéÍ
ĠÿÍ×ĒĝÀéÿĝıƒ æÀĖƒ ù×Óƒ Ėąþ×ƒ ĝ×Íæƒ àéĒþĖƒ ĝąƒ Ėùąīƒ ď×ĒþÀÿ×ÿĝƒ æéĒéÿáƖ
Ó×þÀÿÓƒ àąĒƒ ÿéÍæ×ƒ ĝÀù×ÿĝƒ Ē×þÀéÿĖƒ æéáæƖƒ ďÀĒĝéÍĠùÀĒùıƒ éÿƒ GƖƒ ÍùąĠÓƖƒ ÀÿÓ
ÍıÌ×ĒĖ×ÍĠĒéĝıƕƒ

?×ÿ×ĒÀĝéĪ×ƒ GƒéĖƒĒ×ĖæÀďéÿáƒóąÌƒĖÍąď×ĖƒÀÿÓƒÓĒéĪéÿáƒÓ×þÀÿÓƒàąĒƒæıÌĒéÓ
Ė÷éùùƒ Ė×ĝĖƖƒ īæéù×ƒ ďĖıÍæąþ×ĝĒéÍƦù×Óƒ æéĒéÿáƒ éĖƒ éþďĒąĪéÿáƒ Ē×ĝ×ÿĝéąÿƒ Ìı
×ÿĖĠĒéÿáƒ ĖĝĒąÿá×Ēƒ ÍĠùĝĠĒÀùƒ Àùéáÿþ×ÿĝƕƒ yæ×ƒþÀĒ÷×ĝƒ éĖƒ ďąùÀĒéĖéÿáƖƒīéĝæ
Ėď×ÍéÀùéĖĝĖƒ éÿƒ æéáæƒ Ó×þÀÿÓƒ ÀÿÓƒ á×ÿ×ĒÀùéĖĝĖƒ àÀÍéÿáƒ éÿÍĒ×ÀĖ×Ó
Íąþď×ĝéĝéąÿƕƒ y×İÀĖƒ ÍąÿĝéÿĠ×Ėƒ ĝąƒ Ì×ƒ Àƒ ÷×ıƒ ĝ×Íæƒ æéĒéÿáƒ æĠÌƖƒ ÀÿÓƒ éÿ
ÓéáéĝÀùƒ þ×ÓéÀƖƒ æéĒéÿáƒ Ē×þÀéÿĖƒ ĖĝĒąÿáƒ Ó×Ėďéĝ×ƒ ÍąÿĖąùéÓÀĝéąÿƖƒ īéĝæ
àù×İéÌù×ƒþąÓ×ùĖƒáÀéÿéÿáƒĝĒÀÍĝéąÿƒÀÍĒąĖĖƒÌąĝæƒĖ×ÍĝąĒĖƕ

yæ×ƒ ąĠĝùąą÷ƒ àąĒƒ ŎŌŎŒƒ ĖĠáá×ĖĝĖƒ ÍÀĠĝéąĠĖƒ ąďĝéþéĖþƒ éÿƒ ĝ×Íæƒ æéĒéÿáƕ
¨æéù×ƒ ×ÍąÿąþéÍƒ æ×ÀÓīéÿÓĖƒ ď×ĒĖéĖĝƖƒ ÌĠĖéÿ×ĖĖ×Ėƒ ÀĒ×ƒ ×İď×Íĝ×Óƒ ĝą
áĒÀÓĠÀùùıƒĒ×ƦéÿĪ×Ėĝƒéÿƒ÷×ıƒÓéáéĝÀùƒÀÿÓƒÓÀĝÀƒÍÀďÀÌéùéĝé×ĖƖƒďÀĒĝéÍĠùÀĒùıƒéÿ
GƖƒÍùąĠÓƒÀÿÓƒÀÿÀùıĝéÍĖƖƒÓĒéĪ×ÿƒÌıƒéÿÿąĪÀĝéąÿƒÿ××ÓĖƒÀÿÓƒÍąþď×ĝéĝéĪ×ƒ

ďĒ×ĖĖĠĒ×ƕƒ>ù×İéÌù×ƖƒĪÀùĠ×Ʀù×ÓƒæéĒéÿáƒþąÓ×ùĖƒīéùùƒÍąÿĝéÿĠ×ƒ
ĝąƒÓąþéÿÀĝ×ƖƒīéĝæƒÀÿƒ×þďæÀĖéĖƒąÿƒĖď×ÍéÀùéĖĝƒĝÀù×ÿĝƒĝæÀĝƒ
ÍÀÿƒÓ×ùéĪ×Ēƒþ×ÀĖĠĒÀÌù×ƒéþďÀÍĝƕ

Job Market Overview in Texas 

y×İÀĖƒ Ē×þÀéÿĖƒ Àƒ æéáæƦáĒąīĝæƒ þÀĒ÷×ĝƒ àąĒƒ GƖƒ ZÀÍæéÿ×ƒ U×ÀĒÿéÿáƖ
ÿÀùıĝéÍĖƖƒ 1ÀĝÀƒ rÍé×ÿÍ×ƒ ÀÿÓƒ 1éáéĝÀùƒ Z×ÓéÀƒ Ēąù×ĖƖƒ īéĝæƒ ĠĖĝéÿƒ ÀÿÓ

1ÀùùÀĖƒĒÀÿ÷éÿáƒÀþąÿáƒĝæ×ƒĝąďƒōŌƒ|rƒÍéĝé×ĖƒàąĒƒĝ×ÍæƒæéĒéÿáƕƒrÀùÀĒé×ĖƒàąĒ
þéÓƦù×Ī×ùƒ 1ÀĝÀƒ rÍé×ÿĝéĖĝĖƒ ÀÿÓƒ ZUƒ ×ÿáéÿ××ĒĖƒ éÿƒ y×İÀĖƒ ÿąīƒ ÀĪ×ĒÀá×
Ì×ĝī××ÿƒǊōŎőƖŌŌŌƧǊōőŌƖŌŌŌƖƒīéĝæƒĖ×ÿéąĒƒĒąù×Ėƒ×İÍ××ÓéÿáƒǊōŔŌƖŌŌŌƕ

1×þÀÿÓƒ éĖƒ ďÀĒĝéÍĠùÀĒùıƒ ĖĝĒąÿáƒ éÿƒ ×ÿ×ĒáıƖƒ æ×ÀùĝæÍÀĒ×ƒ ÀÿÓƒ ×ÿĝ×ĒďĒéĖ×
ÍąÿĖĠùĝéÿáƖƒ īæ×Ē×ƒ Gƒ ÀÿÓƒ ÓÀĝÀƒ ÀďďùéÍÀĝéąÿĖƒ ÀĒ×ƒ ÓĒéĪéÿáƒ ąď×ĒÀĝéąÿÀù
×ààéÍé×ÿÍıƒ ÀÿÓƒ ďĒąÓĠÍĝƒ éÿÿąĪÀĝéąÿƕƒ 1éáéĝÀùƒ þ×ÓéÀƒ ĝÀù×ÿĝƒ éĖƒ ÀùĖąƒ éÿ
Ó×þÀÿÓƖƒ ×Ėď×ÍéÀùùıƒ ĝæąĖ×ƒ Ė÷éùù×Óƒ éÿƒ ďĒąáĒÀþþÀĝéÍƖƒ ď×ĒàąĒþÀÿÍ×
ÀÿÀùıĝéÍĖƖƒ ÀÿÓƒ +1kĖƕƒ ¨æéù×ƒ Ėąþ×ƒ àéĒþĖƒ æÀĪ×ƒ Ėùąī×Óƒ ď×ĒþÀÿ×ÿĝ
æéĒéÿáƖƒ àù×İéÌù×ƒ þąÓ×ùĖƒ ĖĠÍæƒ ÀĖƒ ÍąÿĝĒÀÍĝƖƒ àĒ××ùÀÿÍ×ƒ ąĒƒ ĖĠÌĖÍĒéďĝéąÿƦ
ÌÀĖ×ÓƒÀĒ×ƒáÀéÿéÿáƒĝĒÀÍĝéąÿƒĝąƒþ××ĝƒďĒąó×Íĝƒÿ××ÓĖƒīéĝæąĠĝƒùąÿáƦĝ×Ēþ
æ×ÀÓÍąĠÿĝƒĒéĖ÷ƕ

Richard Manso, Founder & Managing Director of Digital Republic Talent 

Director’s comments
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?×ÿ×ĒÀùƒaĠĝùąą÷

In 2025, the US tech job market continued to see strong salary
growth, particularly in data science and machine learning, with mid-
level professionals earning $130,000–$160,000 and senior or niche
ML specialists often exceeding $200,000. Roles in AI infrastructure,
cloud engineering, and data architecture continued to command
premium compensation, with salaries influenced by region and
company size. Tech hubs such as Austin, New York and San
Francisco led on pay, while remote roles helped level compensation
nationally and reinforced the importance of competitive offers.

¨æıƒ rąþ×ƒ +ąþďÀÿé×Ėƒ Ē×ƒ rùąīéÿáƒ DéĒéÿáƒ þéÓƒ 5ÍąÿąþéÍ
|ÿÍ×ĒĝÀéÿĝı

Across both markets, hiring has become more selective as
organisations respond to tightening budgets, cautious client
demand, and increased investor pressure to improve operational
efficiency. Rather than rapid scaling, firms are prioritising business-
critical and ROI-driven roles, particularly where automation and AI
enable leaner teams to deliver more with less. Combined with 

budget constraints and the need for agility, many 
organisations are delaying permanent headcount expansion 
and increasingly turning to flexible, project-based or contract 
talent to maintain delivery without long-term cost commitments.

yæ×ƒrĠĒá×ƒéÿƒ1×þÀÿÓƒàąĒƒ GƢZUƖƒ+ùąĠÓƒƽƒ+ıÌ×ĒĖ×ÍĠĒéĝıƒ
yÀù×ÿĝ

The surge in demand for AI/ML, cloud, and cybersecurity talent 
is being driven by accelerated digital transformation, competitive
innovation, growing security threats, and the need to improve
workforce efficiency. Organisations adopting AI for automation,
personalisation and data-driven decision-making require specialists
in ML, MLOps and LLM engineering. Cloud adoption continues to
expand as companies migrate infrastructure and scale services, while
cybersecurity has become a top hiring priority. With these
technologies now sitting at the core of modern business operations,
demand for deeply specialised professionals who can drive strategy,
build secure systems and ensure performance at scale remains at an
all-time high across both regions.

Richard Manso, Founder & Managing Director of Digital Republic Talent 

1éĒ×ÍĝąĒƵĖƒÍąþþ×ÿĝĖ
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How Psychometric-Led Hiring Is Improving Retention

Psychometric-led hiring is playing a growing role in reducing attrition
and improving retention by ensuring stronger alignment between  
candidates and company culture, values, and working styles beyond
technical skills alone. By assessing behavioural traits, motivation,
emotional intelligence, and team compatibility, employers are
identifying candidates more likely to stay engaged and succeed
long-term. This data-driven approach is proving especially valuable
in competitive fields such as AI, data and cloud, and in hybrid or
remote-first environments where cultural alignment is critical.

How Generative AI Is Reshaping Job Scopes and Skills

Generative AI is reshaping job scopes by automating routine tasks,
accelerating content creation and transforming how data is applied
across functions. Demand is shifting from purely technical execution
toward roles that blend domain expertise with AI fluency, including
prompt engineering, LLM optimisation, AI governance and human–AI
collaboration. As traditional roles continue to evolve, professionals
who can leverage GenAI to drive efficiency, innovation, and strategic
value will be in the highest demand going into 2026.

The Polarisation of the Job Market

The tech labour market has become increasingly polarised, 
with strong demand for specialised talent and growing 
competition for more generalist roles. As businesses prioritise
measurable outcomes and leaner teams, investment is focused on
niche experts who can deliver immediate, high-impact solutions. In
contrast, generalist candidates face increased competition,
particularly as automation reduces the need for broad, non-
specialised roles. This shift is encouraging professionals to upskill,
specialise and build deeper domain expertise to remain competitive.

Hiring in Digital Media and Flexible Talent Models

Hiring across the digital media and agency sector remains active but
more selective as organisations respond to shifting client budgets
and consolidation. Despite restructuring in some areas, demand
remains strong for programmatic, paid media, analytics and
performance-driven talent. Across the UK and US, agencies and in-
house teams are increasingly favouring flexible hiring models,
including contract and freelance, to scale delivery and manage costs.

Richard Manso, Founder & Managing Director of Digital Republic Talent 

Director’s comments
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Data science
AI / ML

īīīƕÓéáéĝÀùĒ×ďĠÌùéÍĝÀù×ÿĝƕÍąþƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒéÿàąƼÓéáéĝÀùĒ×ďĠÌùéÍĝÀù×ÿĝƕÍąþƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒ|rƗƒǐōƒœŏœƒŎőŒœŐŌŕ



ZÀĒ÷×ĝ 5ÿĝĒıƒU×Ī×ù ZéÓƒU×Ī×ù ZÀÿÀá×ĒƒƢƒU×ÀÓƒƢƒkĒéÿÍéďÀù §kƒƢƒD×ÀÓƒąàƒƢƒ1éĒ×ÍĝąĒ

1ÀĝÀƒrÍé×ÿÍ× ǊŕōƖŕŌŔ ǊōŎŌƖŒőŎ ǊōœŌƖŕŏŕ ǊŎōőƖŎŔŌ

ZÀÍæéÿ×ƒU×ÀĒÿéÿá ǊŔőƖŏŕŔ ǊōŎŒƖŒŐő ǊōŒŏƖőŔŎ ǊŎŌŔƖŔŎŐ

G ǊŔŏƖŎōŕ ǊōŎœƖŔőŒ ǊōŒŐƖőŐō ǊŎŎŕƖœŒŎ

1××ďƒU×ÀĒÿéÿáƒ ǊŔŕƖŏōő ǊōŎŒƖŔŕő ǊōŒŎƖōœő ǊŎŌŕƖŌœŌ

+ąþďĠĝ×Ēƒ§éĖéąÿ ǊŕœƖŕőŎ ǊōŎŕƖœŕő ǊōŒŔƖōŐŕ ǊŎŎŒƖőŏŌ

ZUaďĖ ǊŔœƖŌŒŔ ǊōŏŌƖŒőŒ ǊōŒŏƖŎŏŕ ǊŎōœƖŐőŕ

[ÀĝĠĒÀùƒUÀÿáĠÀá×
kĒąÍ×ĖĖéÿá

ǊŔőƖŎŎŎ ǊōŏŌƖŕŎő ǊōŒŐƖőŎŌ ǊŎōŎƖŔŒő

Average annual permanent salary - Austin, United States

Data science / AI / ML - Austin 
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ZÀĒ÷×ĝ 5ÿĝĒıƒU×Ī×ù ZéÓƒU×Ī×ù ZÀÿÀá×ĒƒƢƒU×ÀÓƒƢƒkĒéÿÍéďÀù §kƒƢƒD×ÀÓƒąàƒƢƒ1éĒ×ÍĝąĒ

1ÀĝÀƒrÍé×ÿÍ× ǊŔŔƖŐŌŌ ǊōŎŔƖœŌŎ ǊōŒœƖœŎŌ ǊŎŌŔƖŕŔŔ

ZÀÍæéÿ×ƒU×ÀĒÿéÿá $84,240 ǊōŏōƖōŒŐ ǊōŒŕƖŏŐŒ ǊŎŌœƖŎŐŌ

G ǊŔŎƖōŒŌ ǊōŏŎƖŕŒŐ ǊōœŎƖŌŏő ǊŎōŔƖŐŌŌ

1××ďƒU×ÀĒÿéÿáƒ ǊŔőƖŕŕŔ ǊōŏŌƖŏŏŒ ǊōŒŌƖōŒŌ ǊŎōŏƖőŒŕ

+ąþďĠĝ×Ēƒ§éĖéąÿ ǊŕŔƖŐœœ ǊōŎőƖŐŎŌ ǊōŒŕƖőŎŌ ǊŎŎŎƖŐŐŐ

ZUaďĖ ǊŔŏƖőŎŕ ǊōŎœƖŎőŐ ǊōŒŌƖŕŒŒ ǊŎōŎƖŏŐŎ

[ÀĝĠĒÀùƒUÀÿáĠÀá×
kĒąÍ×ĖĖéÿá

ǊŔŕƖŔœō ǊōŏōƖŌŐŌ ǊōŒőƖŐőŎ ǊŎŌŒƖŌōŎ

Average annual permanent salary - Dallas, United States

Data science / AI / ML - Dallas 
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ZÀĒ÷×ĝ 5ÿĝĒıƒU×Ī×ù ZéÓƒU×Ī×ù ZÀÿÀá×ĒƒƢƒU×ÀÓƒƢƒkĒéÿÍéďÀù §kƒƢƒD×ÀÓƒąàƒƢƒ1éĒ×ÍĝąĒ

1ÀĝÀƒrÍé×ÿÍ× ǊŔŎƖœōő ǊōŎŎƖőŕŕ ǊōŒŏƖōŕŏ ǊŎŌœƖŎŎŎ

ZÀÍæéÿ×ƒU×ÀĒÿéÿá ǊŔŌƖōŐŐ ǊōŎŏƖŔŐŌ ǊōŒōƖōŕœ ǊŎŌŎƖŔŎō

G ǊŔōƖŏŏő ǊōŎōƖŌŌŒ ǊōőŕƖőőŔ ǊŎŌŏƖœŏō

1××ďƒU×ÀĒÿéÿáƒ ǊŔœƖŔŒŌ ǊōŎŐƖōŒœ ǊōŒŌƖōŏœ ǊŎŌőƖŒōő

+ąþďĠĝ×Ēƒ§éĖéąÿ ǊŕŌƖōœŐ ǊōŎŏƖŕōŐ ǊōŒŎƖŌŔŌ ǊŎŌŒƖŌŌŏ

ZUaďĖ ǊŔŐƖŕŕō ǊōŎōƖœŎŌ ǊōőŕƖŔŕŏ ǊŎŌŐƖŒŌŎ

[ÀĝĠĒÀùƒUÀÿáĠÀá×
kĒąÍ×ĖĖéÿá

ǊŔőƖőőŌ ǊōŎŎƖŒŕŐ ǊōőœƖōŐŐ ǊŎŌőƖœŕŌ

Ī×ĒÀá×ƒÀÿÿĠÀùƒď×ĒþÀÿ×ÿĝƒĖÀùÀĒıƒƦƒDąĠĖĝąÿƖƒ|ÿéĝ×ÓƒrĝÀĝ×Ė

Data science / AI / ML - Houston 

īīīƕÓéáéĝÀùĒ×ďĠÌùéÍĝÀù×ÿĝƕÍąþƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒéÿàąƼÓéáéĝÀùĒ×ďĠÌùéÍĝÀù×ÿĝƕÍąþƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒ|rƗƒǐōƒœŏœƒŎőŒœŐŌŕ



ZÀĒ÷×ĝ 5ÿĝĒıƒU×Ī×ù ZéÓƒU×Ī×ù ZÀÿÀá×ĒƒƢƒU×ÀÓƒƢƒkĒéÿÍéďÀù §kƒƢƒD×ÀÓƒąàƒƢƒ1éĒ×ÍĝąĒ

1ÀĝÀƒrÍé×ÿÍ× ǊŔōƖŏŕœ ǊōōŕƖŕŏō ǊōőŔƖŌŎō ǊōŕŔƖŔŐŏ

ZÀÍæéÿ×ƒU×ÀĒÿéÿá ǊœŔƖŐŌŒ ǊōōŔƖōŏŐ ǊōőŕƖŏŌŐ ǊōŕŒƖŕŒŒ

G ǊŔŌƖŐōŏ ǊōōœƖŌōŌ ǊōŒōƖŕōŔ ǊōŕŔƖŌōŒ

1××ďƒU×ÀĒÿéÿáƒ ǊŔŒƖŒōŌ ǊōŎŏƖŌŒŌ ǊōőŔƖŎŒŎ ǊŎŌŌƖŕŏŔ

+ąþďĠĝ×Ēƒ§éĖéąÿ ǊŔŔƖōŏœ ǊōŎŏƖœŕŔ ǊōŒŎƖŕŒŏ ǊŎŌŏƖŌŔō

ZUaďĖ ǊŔŐƖōőŐ ǊōŎŌƖŕŎŒ ǊōőœƖŌŐŌ ǊŎŌŐƖŒŌő

[ÀĝĠĒÀùƒUÀÿáĠÀá×
kĒąÍ×ĖĖéÿá

ǊŔŏƖőŎŔ ǊōōŔƖŎŕő ǊōŒōƖŔőŌ ǊŎŌŒƖŔőŒ

Average annual permanent salary - Plano, United States

Data science / AI / ML - Plano 

īīīƕÓéáéĝÀùĒ×ďĠÌùéÍĝÀù×ÿĝƕÍąþƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒéÿàąƼÓéáéĝÀùĒ×ďĠÌùéÍĝÀù×ÿĝƕÍąþƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒ|rƗƒǐōƒœŏœƒŎőŒœŐŌŕ



ZÀĒ÷×ĝ 5ÿĝĒıƒU×Ī×ù ZéÓƒU×Ī×ù ZÀÿÀá×ĒƒƢƒU×ÀÓƒƢƒkĒéÿÍéďÀù §kƒƢƒD×ÀÓƒąàƒƢƒ1éĒ×ÍĝąĒ

1ÀĝÀƒrÍé×ÿÍ× ǊœŔƖŏŏŒ ǊōōŒƖŎőŔ ǊōőōƖœœŎ ǊōŕŐƖŎŕœ

ZÀÍæéÿ×ƒU×ÀĒÿéÿá ǊœœƖŒōŒ ǊōōŎƖŔŔŕ ǊōŐŔƖŔŔœ ǊōŔœƖŏœŌ

G ǊœœƖŎŎŔ ǊōōŏƖŒŐŏ ǊōŐŔƖōŏŐ ǊōŕŎƖŕŏō

1××ďƒU×ÀĒÿéÿáƒ ǊŔŐƖōŔō ǊōōŐƖŔōŐ ǊōőŏƖŒŏŏ ǊōŕŐƖŒŒŌ

+ąþďĠĝ×Ēƒ§éĖéąÿ ǊŔőƖœŏŔ ǊōōŐƖŌŌŌ ǊōőŎƖōŌő ǊōŕœƖŌōŏ

ZUaďĖ ǊŔŏƖŏŕŎ ǊōōŐƖŒōŌ ǊōőŐƖŌŐŏ ǊōŕŒƖœőō

[ÀĝĠĒÀùƒUÀÿáĠÀá×
kĒąÍ×ĖĖéÿá

ǊœŕƖŒŐŔ ǊōōőƖŐŔŔ ǊōőōƖŎœŔ ǊōŕőƖœŒŏ

Average annual permanent salary - San Antonio, United States

Data science / AI / ML - San Antonio 

īīīƕÓéáéĝÀùĒ×ďĠÌùéÍĝÀù×ÿĝƕÍąþƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒéÿàąƼÓéáéĝÀùĒ×ďĠÌùéÍĝÀù×ÿĝƕÍąþƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒ|rƗƒǐōƒœŏœƒŎőŒœŐŌŕ



The data science and AI/ML market is expected to continue growing in 2026 as organisations operationalise GenAI and invest
in modern analytics, machine learning and MLOps platforms. The data science platform market is forecast to reach
approximately $204B in 2026, while worldwide AI spending is projected to exceed $2.0T, driven by AI software, infrastructure,
and enterprise adoption across sectors including software, banking, retail and healthcare. “AI-ready data” is emerging as a key
constraint, with 63% of organisations lacking adequate data management practices for AI, reinforcing the premium on
specialist talent as demand continues to outstrip supply.

Market overview and talent insights
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īīīƕÓéáéĝÀùĒ×ďĠÌùéÍĝÀù×ÿĝƕÍąþƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒéÿàąƼÓéáéĝÀùĒ×ďĠÌùéÍĝÀù×ÿĝƕÍąþƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒ|rƗƒǐōƒœŏœƒŎőŒœŐŌŕ



Analytics

īīīƕÓéáéĝÀùĒ×ďĠÌùéÍĝÀù×ÿĝƕÍąþƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒéÿàąƼÓéáéĝÀùĒ×ďĠÌùéÍĝÀù×ÿĝƕÍąþƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒ|rƗƒǐōƒœŏœƒŎőŒœŐŌŕ





ZÀĒ÷×ĝ 5ÿĝĒıƒU×Ī×ù ZéÓƒU×Ī×ù ZÀÿÀá×ĒƒƢƒU×ÀÓƒƢƒkĒéÿÍéďÀù §kƒƢƒD×ÀÓƒąàƒƢƒ1éĒ×ÍĝąĒ

¨×Ìƒ ÿÀùıĝéÍĖ ǊœœƖœœœ ǊōŎŎƖŕœŐ ǊōŐŎƖŎŌŒ ǊōŔŕƖőŕŏ

+ąÿĪ×ĒĖéąÿƒnÀĝ×
aďĝéþéĖÀĝéąÿ

ǊŔōƖŒŏœ ǊōŎŌƖŒŕŕ ǊōŐŌƖŕōő ǊōŔŏƖœőő

GÿĖéáæĝ ǊŔŏƖŌŕŌ ǊōŎōƖŒŏŐ ǊōŏŒƖōŒŎ ǊōŔőƖŒœŔ

kĒąÓĠÍĝƒ ǊŔőƖŔŕŔ ǊōŎŕƖőŎŏ ǊōŐŔƖŌŔŒ ǊōŕŏƖŏŒŕ

Gþďù×þ×ÿĝÀĝéąÿ ǊŔőƖŎŒŔ ǊōŎœƖŐőœ ǊōŐŏƖŏŐœ ǊōŔŕƖœŌœ

Average annual permanent salary - Dallas, United States

ÿÀùıĝéÍĖƒƦƒ1ÀùùÀĖ

īīīƕÓéáéĝÀùĒ×ďĠÌùéÍĝÀù×ÿĝƕÍąþƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒéÿàąƼÓéáéĝÀùĒ×ďĠÌùéÍĝÀù×ÿĝƕÍąþƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒ|rƗƒǐōƒœŏœƒŎőŒœŐŌŕ



ZÀĒ÷×ĝ 5ÿĝĒıƒU×Ī×ù ZéÓƒU×Ī×ù ZÀÿÀá×ĒƒƢƒU×ÀÓƒƢƒkĒéÿÍéďÀù §kƒƢƒD×ÀÓƒąàƒƢƒ1éĒ×ÍĝąĒ

¨×Ìƒ ÿÀùıĝéÍĖ ǊœŒƖőŒő ǊōŎŎƖŌŔŒ ǊōŐŌƖŏőŎ ǊōŔŐƖŎŌŒ

+ąÿĪ×ĒĖéąÿƒnÀĝ×
aďĝéþéĖÀĝéąÿ

ǊœőƖŕŎŏ ǊōōŕƖőōŏ ǊōŏŔƖőŕŕ ǊōŔŎƖŌŎŔ

GÿĖéáæĝ ǊœŎƖŐœœ ǊōōŔƖŌŏŌ ǊōŏŐƖŔŔŎ ǊōœŔƖŕœŐ

kĒąÓĠÍĝƒ ǊŔŐƖŎōŐ ǊōŎœƖŒŕŏ ǊōŐŐƖŕŏŎ ǊōŔŕƖőŎŌ

Gþďù×þ×ÿĝÀĝéąÿ ǊŔŎƖŌŎŐ ǊōŎŏƖŔŎŐ ǊōŐŎƖŒŏő ǊōŔœƖŒōō

Ī×ĒÀá×ƒÀÿÿĠÀùƒď×ĒþÀÿ×ÿĝƒĖÀùÀĒıƒƦƒDąĠĖĝąÿƖƒ|ÿéĝ×ÓƒrĝÀĝ×Ė

Analytics - Houston

īīīƕÓéáéĝÀùĒ×ďĠÌùéÍĝÀù×ÿĝƕÍąþƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒéÿàąƼÓéáéĝÀùĒ×ďĠÌùéÍĝÀù×ÿĝƕÍąþƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒ|rƗƒǐōƒœŏœƒŎőŒœŐŌŕ



ZÀĒ÷×ĝ 5ÿĝĒıƒU×Ī×ù ZéÓƒU×Ī×ù ZÀÿÀá×ĒƒƢƒU×ÀÓƒƢƒkĒéÿÍéďÀù §kƒƢƒD×ÀÓƒąàƒƢƒ1éĒ×ÍĝąĒ

¨×Ìƒ ÿÀùıĝéÍĖ ǊœŎƖŏœŌ ǊōŎōƖōŕŔ ǊōŏŔƖŐŌŒ ǊōŔŎƖŐŏŔ

+ąÿĪ×ĒĖéąÿƒnÀĝ×
aďĝéþéĖÀĝéąÿ

ǊœŎƖŎŕŌ ǊōōŕƖŏŐŎ ǊōŏŒƖŌŐŐ ǊōœŔƖŕŔŒ

GÿĖéáæĝ ǊœōƖŏŒŐ ǊōōŕƖŌŒœ ǊōŏŏƖōœœ ǊōœŒƖŔōŕ

kĒąÓĠÍĝƒ ǊŔŎƖŏŎŎ ǊōŎőƖŎŌő ǊōŐŎƖŔŕŎ ǊōŔœƖŎŔő

Gþďù×þ×ÿĝÀĝéąÿ ǊŔŌƖőŕŕ ǊōŎŎƖőŏŏ ǊōŐŌƖŌŕŐ ǊōŔŐƖŏŌœ

Average annual permanent salary - Plano, United States

Analytics - Plano

īīīƕÓéáéĝÀùĒ×ďĠÌùéÍĝÀù×ÿĝƕÍąþƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒéÿàąƼÓéáéĝÀùĒ×ďĠÌùéÍĝÀù×ÿĝƕÍąþƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒ|rƗƒǐōƒœŏœƒŎőŒœŐŌŕ



ZÀĒ÷×ĝ 5ÿĝĒıƒU×Ī×ù ZéÓƒU×Ī×ù ZÀÿÀá×ĒƒƢƒU×ÀÓƒƢƒkĒéÿÍéďÀù §kƒƢƒD×ÀÓƒąàƒƢƒ1éĒ×ÍĝąĒ

¨×Ìƒ ÿÀùıĝéÍĖ ǊŒŕƖŏŎœ ǊōōœƖœōŌ ǊōŏŐƖŒōŒ ǊōœŔƖōŕŐ

+ąÿĪ×ĒĖéąÿƒnÀĝ×
aďĝéþéĖÀĝéąÿ

ǊŒŕƖŔœŌ ǊōōőƖŒőŌ ǊōŏőƖŐŐŒ ǊōœŐƖōōŏ

GÿĖéáæĝ ǊŒŕƖōŏœ ǊōōŒƖŔŒŔ ǊōŏōƖœŔŎ ǊōœŏƖŎŌœ

kĒąÓĠÍĝƒ ǊŔŌƖœōœ ǊōŎŏƖŒŒŕ ǊōŐŎƖŐŒŕ ǊōŔŏƖŌŏŎ

Gþďù×þ×ÿĝÀĝéąÿ ǊœŔƖŕŌō ǊōŎōƖŒŕœ ǊōŏŕƖőŎő ǊōŔŌƖőŒŐ

Average annual permanent salary - San Antonio, United States

Analytics - San Antonio

īīīƕÓéáéĝÀùĒ×ďĠÌùéÍĝÀù×ÿĝƕÍąþƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒéÿàąƼÓéáéĝÀùĒ×ďĠÌùéÍĝÀù×ÿĝƕÍąþƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒ|rƗƒǐōƒœŏœƒŎőŒœŐŌŕ









ZÀĒ÷×ĝ 5ÿĝĒıƒU×Ī×ù ZéÓƒU×Ī×ù ZÀÿÀá×ĒƒƢƒU×ÀÓƒƢƒkĒéÿÍéďÀù §kƒƢƒD×ÀÓƒąàƒƢƒ1éĒ×ÍĝąĒ

Cloud Infrastructure $87,550 $134,771 $171,123 $211,024

Data Architecture $89,394 $133,263 $166,107 $200,041

Data Engineering $85,985 $126,880 $161,473 $196,278

 Cloud Training $81,018 $128,940 $156,648 $190,555

DevOps $88,162 $128,752 $159,374 $196,506

Site Reliability
Engineering

$90,241 $127,901 $159,860 $196,845

Average annual permanent salary - Dallas, United States

Cloud computing - Dallas 

īīīƕÓéáéĝÀùĒ×ďĠÌùéÍĝÀù×ÿĝƕÍąþƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒéÿàąƼÓéáéĝÀùĒ×ďĠÌùéÍĝÀù×ÿĝƕÍąþƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒ|rƗƒǐōƒœŏœƒŎőŒœŐŌŕ



ZÀĒ÷×ĝ 5ÿĝĒıƒU×Ī×ù ZéÓƒU×Ī×ù ZÀÿÀá×ĒƒƢƒU×ÀÓƒƢƒkĒéÿÍéďÀù §kƒƢƒD×ÀÓƒąàƒƢƒ1éĒ×ÍĝąĒ

Cloud Infrastructure $87,056 $132,366 $170,882 $206,475

Data Architecture $87,613 $130,389 $164,827 $199,677

Data Engineering $85,130 $125,184 $160,211 $194,360

 Cloud Training $77,379 $123,147 $154,479 $185,421

DevOps $87,183 $128,108 $157,531 $194,095

Site Reliability
Engineering

$90,017 $124,758 $158,303 $192,095

Ī×ĒÀá×ƒÀÿÿĠÀùƒď×ĒþÀÿ×ÿĝƒĖÀùÀĒıƒƦƒDąĠĖĝąÿƖƒ|ÿéĝ×ÓƒrĝÀĝ×Ė

Cloud computing - Houston 

īīīƕÓéáéĝÀùĒ×ďĠÌùéÍĝÀù×ÿĝƕÍąþƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒéÿàąƼÓéáéĝÀùĒ×ďĠÌùéÍĝÀù×ÿĝƕÍąþƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒ|rƗƒǐōƒœŏœƒŎőŒœŐŌŕ





ZÀĒ÷×ĝ 5ÿĝĒıƒU×Ī×ù ZéÓƒU×Ī×ù ZÀÿÀá×ĒƒƢƒU×ÀÓƒƢƒkĒéÿÍéďÀù §kƒƢƒD×ÀÓƒąàƒƢƒ1éĒ×ÍĝąĒ

Cloud Infrastructure $83,155 $124,234 $159,660 $200,769

Data Architecture $85,686 $126,976 $157,743 $196,078

Data Engineering $82,040 $123,013 $153,683 $191,915

 Cloud Training $70,095 $112,147 $144,277 $183,278

DevOps $83,643 $124,882 $154,852 $191,029

Site Reliability
Engineering

$87,020 $121,774 $154,509 $188,298

Average annual permanent salary - San Antonio, United States

Cloud computing - San Antonio 

īīīƕÓéáéĝÀùĒ×ďĠÌùéÍĝÀù×ÿĝƕÍąþƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒéÿàąƼÓéáéĝÀùĒ×ďĠÌùéÍĝÀù×ÿĝƕÍąþƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒ|rƗƒǐōƒœŏœƒŎőŒœŐŌŕ



yæ×ƒ+ùąĠÓƒþÀĒ÷×ĝƒĖĝÀıĖƒéÿƒæéáæƦáĒąīĝæƒþąÓ×ƒéÿƒŎŌŎŒƒÀĖƒ×ÿĝ×ĒďĒéĖ×ĖƒĖÍÀù×ƒ GƒīąĒ÷ùąÀÓĖƒÀÿÓƒþąÓ×ĒÿéĶ×ƒÍąĒ×ƒÀďďùéÍÀĝéąÿĖƕƒG1+
×İď×ÍĝĖƒ ďĠÌùéÍƒ ÍùąĠÓƒ Ė×ĒĪéÍ×Ėƒ Ėď×ÿÓéÿáƒ ĝąƒ ÓąĠÌù×ƒ Ìıƒ ŎŌŎŔƒ ƪōŕƕŐǟƒ + ?nƫƖƒ ĠÿÓ×ĒĖÍąĒéÿáƒ ÍąÿĝéÿĠ×Óƒþąþ×ÿĝĠþƒ éÿĝąƒ ŎŌŎŒƕ
?ÀĒĝÿ×ĒƒďĒąó×ÍĝĖƒ×ÿÓƦĠĖ×ĒƒďĠÌùéÍƒÍùąĠÓƒĖ×ĒĪéÍ×ĖƒĖď×ÿÓéÿáƒ éÿƒ5ĠĒąď×ƒĝąƒáĒąīƒŎŐǟƒ éÿƒŎŌŎŒƒÀÿÓƒĝæÀĝƒďĠÌùéÍƒÍùąĠÓƒīéùùƒ×İÍ××Ó
Őőǟƒąàƒ ×ÿĝ×ĒďĒéĖ×ƒ Gyƒ Ėď×ÿÓéÿáƒÌıƒ ŎŌŎŒƕƒDıÌĒéÓƒ Ē×þÀéÿĖƒ ĝæ×ƒÓ×àÀĠùĝƖƒīéĝæƒ ŕŌǟƒąàƒ ąĒáÀÿéĶÀĝéąÿĖƒ ÀĒ×ƒ ×İď×Íĝ×Óƒ ĝąƒ ĒĠÿƒ æıÌĒéÓ
ÍùąĠÓƒÌıƒŎŌŎœƖƒÓĒéĪéÿáƒÓ×þÀÿÓƒàąĒƒĖ×ÍĠĒ×ƖƒáąĪ×ĒÿÀÌù×ƒGÀÀrƢkÀÀrƒÀÿÓƒéÿĝ×áĒÀĝ×Óƒ GƒďùÀĝàąĒþĖƕ

ŎŐœƖŏŌŒ

Cloud computing

3,343,822
Professionals 
within the US 

talent pool
on LinkedIn 

13%
Growth in

professionals 
with Cloud 

skills in the US

ōŒǟ

406,675
Professionals 

in the US 
changed jobs 

during the 
past year

ŎŔƖŔŏŐ
Professionals 
within Texas
talent pool

on LinkedIn 

Growth in
professionals 
with Cloud  

skills in Texas

17,650
Full-time 
open job 

posts 
in the US

Professionals 
in Texas 

changed jobs 
during the 
past year

ŕƖŎŕŌ
Full-time 
open job 

posts 
in Texas

2.0
Median length 

of service 
in the US

Ŏƕō
Median length 

of service 
in Texas

75% / 25%
Male / female 

split
in the US

œœǟƒƢƒŎŏǟ
Male / female 

split
in Texas

Market overview and talent insights

īīīƕÓéáéĝÀùĒ×ďĠÌùéÍĝÀù×ÿĝƕÍąþƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒéÿàąƼÓéáéĝÀùĒ×ďĠÌùéÍĝÀù×ÿĝƕÍąþƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒ|rƗƒǐōƒœŏœƒŎőŒœŐŌŕ



Programmatic

īīīƕÓéáéĝÀùĒ×ďĠÌùéÍĝÀù×ÿĝƕÍąþƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒéÿàąƼÓéáéĝÀùĒ×ďĠÌùéÍĝÀù×ÿĝƕÍąþƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒ|rƗƒǐōƒœŏœƒŎőŒœŐŌŕ





ZÀĒ÷×ĝ 5ÿĝĒıƒU×Ī×ù ZéÓƒU×Ī×ù ZÀÿÀá×ĒƒƢƒU×ÀÓƒƢƒkĒéÿÍéďÀù §kƒƢƒD×ÀÓƒąàƒƢƒ1éĒ×ÍĝąĒ

Account Management $67,391 $97,635 $138,207 $174,251

Trading $66,609 $96,361 $142,107 $177,259

Media Buying $61,805 $91,862 $133,549 $172,845

Sales / Business
Development

$64,294 $97,250 $135,085 $173,516

Ad Ops $61,298 $93,273 $137,230 $168,840

Average annual permanent salary - Dallas, United States

Programmatic - Dallas 

īīīƕÓéáéĝÀùĒ×ďĠÌùéÍĝÀù×ÿĝƕÍąþƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒéÿàąƼÓéáéĝÀùĒ×ďĠÌùéÍĝÀù×ÿĝƕÍąþƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒ|rƗƒǐōƒœŏœƒŎőŒœŐŌŕ





ZÀĒ÷×ĝ 5ÿĝĒıƒU×Ī×ù ZéÓƒU×Ī×ù ZÀÿÀá×ĒƒƢƒU×ÀÓƒƢƒkĒéÿÍéďÀù §kƒƢƒD×ÀÓƒąàƒƢƒ1éĒ×ÍĝąĒ

Account Management $64,082 $95,767 $128,078 $163,464

Trading $64,337 $91,010 $132,619 $169,637

Media Buying $60,610 $86,631 $127,632 $166,352

Sales / Business
Development

$64,240 $87,052 $127,285 $163,983

Ad Ops $58,293 $89,208 $124,409 $160,920

Average annual permanent salary - Plano, United States

Programmatic - Plano 

īīīƕÓéáéĝÀùĒ×ďĠÌùéÍĝÀù×ÿĝƕÍąþƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒéÿàąƼÓéáéĝÀùĒ×ďĠÌùéÍĝÀù×ÿĝƕÍąþƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒƒ|rƗƒǐōƒœŏœƒŎőŒœŐŌŕ



ZÀĒ÷×ĝ 5ÿĝĒıƒU×Ī×ù ZéÓƒU×Ī×ù ZÀÿÀá×ĒƒƢƒU×ÀÓƒƢƒkĒéÿÍéďÀù §kƒƢƒD×ÀÓƒąàƒƢƒ1éĒ×ÍĝąĒ

Account Management $62,042 $92,333 $121,525 $158,820

Trading $59,241 $86,733 $127,337 $163,554

Media Buying $56,433 $81,954 $122,798 $159,630

Sales / Business
Development

$61,415 $85,883 $123,652 $157,524

Ad Ops $56,808 $85,394 $120,990 $156,500

Average annual permanent salary - San Antonio, United States

Programmatic - San Antonio 
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Programmatic advertising remains the engine of digital display growth in 2026, with US programmatic display spending
projected to surpass $200B. Globally, programmatic is expected to deliver nearly all net-new display growth, accounting for
~96% of new display ad dollars in 2026. AI-driven bidding, audience modeling and creative automation continue to improve
performance, while budgets consolidate into more data-rich, curated environments (including retail media and private
marketplaces). Connected TV keeps gaining share, with ~$37.7B in US CTV ad spend projected for 2026 on the way to $46.9B
by 2028.
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Market overview and talent insights
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